
Faculty recruitment – Reporting 

School/college: 

Name of call: 

Position:  open

Proportion of female PhD in the field:   % 

Dates: 

Approval of search by Direction 

Publication of announcement 

Deadline for submission 

First meeting of Search Commission 

Interviews by Search Commission 

Proposal to President 

Expected nomination by ETH Board 

Search commission (complete list in appendix) 

Total:                   Women:       Men:  

Explanation if less than two women: 

Did the Chair inform the search committee members about the EPFL policy for equal opportunities in 

faculty recruitment?  Yes 

Number of applications received*:

Total: Women:        ,   % Men:   ,   % 

Number of dossiers retained after first selection (if applicable)*:

Total:  Women:   ,   % Men:   ,   % 

* As applicants can choose not to reply to the question on gender, the Total value may not correspond to the
sum of Women and Men. Percentage values are intended to be calculated with respect to the Total.

PA or POPATT

No



Number of persons invited to interviews (shortlist): 

Total:                   Women:                  ,                   % Men:                  ,                   % 

Short description of specific efforts undertaken to increase the female pool of applicants and of 

short-listed : 

Explanation if less than two women and/or less than the proportion of female PhD in the field: 

Final proposal to the President: 

Woman

Position:  PATT

Remarks: 

Date and name

NoYes

PA PO
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